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WHERE WE ARE
IN NORTHERN
VIRGINIA

ARLINGTON
FALLS CHURCH  “A| EXANDRIA

ROANOKE ﬂ

BLACKSBURG




RESEARCH . g520 miliion total
PO RFOL'O = Robust and growing in this region
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IN RETROSPECT: AMAZON
HQ2 RFP

Labor Force — The Project includes significant employment
requirements ... and with corresponding educational
attainment of the available workforce. The Project must be
sufficiently close to a significant population center, such that
it can fill the 50,000 estimated jobs that will be required over
multiple years. A highly educated labor pool is critical
and a strong university system is required.”



Build a tech
talent pipeline

Grow research &
development



Tech talent pipeline

New computer science graduates, annually (BA and above)
NMumber of new CS graduates, 2015
Greater DC MSA total = 6,258
Rest of
DC MD NOVA Virginia
NOVA 1477 3493 L2077 EREE
New York I 032
Chicago I 3.680
Los Angeles . 3,653
THE WASHINGTON o —
Boston I 2 501
Dallas I © 049
METRO REGION HAS Aante — o
Philadelphia I 1,850
Seattle B 1,340
T H E M O ST Miami B 1,167 There are an additional
gan Diego _— 1,106 2,000+ annual CS
enver 1,004 duates in th t of VA
San Francisco N 931 gradua s: in the rest o
Austin I 578 outside of NOVA
Houston I 260
Raleigh B 648
San Jose B 520
Toronto Bl G5
Detroit B 567
AMERICA Columbus M 311
Portland B 247
SOURCE: National Center for Education Statistics, 2015; Common University Data Ontario, 2015 (based
off of top & universities from the Toronto CMA)




Tech talent pipeline

Virginia Net Migration of Individuals, 1991-2017

VIRGINIANS ARE
LEAVING THE j -
COMMONWEALTH | lIIIl



Tech talent pipeline

Difference between IT demand and supply

A SUPPLY/DEMAND - .

GAP PERSISTS T
MNorth Carolina .‘12,214

Pennsylvania . 12,054

Georgia . 11,995

South Carolina I 2. 406
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SOURCE: BELS, EMSI IPEDS
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COMMONWEALTH CYBER
INITIATIVE

$20 Million annual across Virginia

Ecosystem of research, innovation, and
commercialization

Address commonwealth’s cyber workforce needs
\_ Vlrglnla Tech leading hub in Northern Virginia
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CAMPUS




Nationally in STEM
degrees awarded

American Society of Engineering Education



INNOVATION CAMPUS

Graduate-level education and research
Computer science focus

Will scale to 750 master’'s graduates per year
Doctoral and undergrad opportunities
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AN ENDURING PARTNERSHIP
WITH THE CITY OF ALEXANDRIA

~ ACADEMIC SPACE
=%  PARTNER SPACE

PN ~ HOUSING

RETAIL AND SUPPORT
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WHERE ARE WE
GOING?

VIRGINIATECH.



PLANNING: 1 YEAR

T T

BUILDING: 2- 5 YEARS
SCALING: 10 YEARS

PROPELLING: THE NEXT 100

VIRGINIA TECH.
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BUILDING Analyzing and

benchmarking to better

CU RR|CULU|\/| define student and

employer needs




M EXPLORING _
% DEVELOPMENT an et
5 OPPORTUNITIES - Fulfilling a 100-year vision -

Moving fast BUT must think




A SEEK' NG Opening opportunities for

PARTNERSHIPS fﬁ;ﬁgf partners beyond
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FutureHAUS

INNova

An example of VT

to Potomac Yard
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David Baker
Government & Community Relations
davidab7@vt.edu [ 571-481-7612

NEED MORE .
INFORMATION? meanysincotve ods | rt g58-3253

Kristie Caddick, Project Manager
kmdorf@vt.edu [ 540-231-7860
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mailto:kmdorf@vt.edu
mailto:mstowe@vt.edu

THANK
YOU



